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TOPICS COVERED 

1. SC to hear plea to probe ‘quid pro quo’ via electoral bonds   

2. UPSC files criminal case against Puja Khedkar for forgery 

3. Interfaith couple get protection under UCC  (GS Paper-I: Society) 

4. UPSC Chairperson Manoj Soni quits 5 years before completion of tenure (GS 

Paper-II: Constitutional Body) 

5. Living in denial about unemployment (GS Paper-III: Employment and 

Unemployment) 

6. The promise of parametric insurance (GS Paper-III: Insurance Against 

Disaster) 

7. Wrongheaded policy (GS Paper-II: Reservation) 

8. A behind-the-scenes view of Kerala’s gender-sensitive textbooks    (GS Paper 

I: Society) 

9. When a home is ‘enemy property’    (GS Paper I: Post Independence Indian 

History) (GS Paper II: Society) 

 

 

 

 



 

 

Union Public Service Commission (UPSC)  
• Independent constitutional body, powers defined in Articles 315-323. 
• Responsible for recruitment to All India Services, Central Services - Group A & B. 
• Advises government on promotion and disciplinary matters. 

Composition and Appointment: 
• Consists of a Chairman and other members appointed by the President of India. 
• Commission's strength (9-11 members including the Chairman) determined by the 

President. 
• No specific qualifications required, except half the members must have served at least 10 

years in central or state government. 
• President determines the conditions of service for the Chairman and members. 
• Term of office: 6 years or until 65 years of age, whichever is earlier. 

 

 



 

Interfaith couple get protection under UCC (20 July) 
• Uttarakhand High Court allowed protection to an interfaith couple in a live-in relationship under the new Uniform Civil Code of 

Uttarakhand Act. 

• The couple must apply for mandatory registration under the Act within 48 hours. 

• The petition was filed by a 26-year-old Hindu woman and a 21-year-old Muslim man facing threats from the woman's family. 

• Under the Act, live-in partners in Uttarakhand must submit a statement of their relationship to the nearest registrar. 

• The court directed the SHO, PS Dalanwala, Dehradun, to provide protection to the couple for six weeks if they apply for registration 

within 48 hours. 

 



 

Living in denial about unemployment (20 July) 
• Prime Minister Narendra Modi cited an RBI report claiming 8 crore jobs were created in the last 3-4 years to counter opposition claims 

of high unemployment. 

• Modi highlighted upcoming infrastructure projects expected to create more jobs. 

• This statement counters reports from financial institutions like Citigroup suggesting inadequate job generation. 

• Modi referenced the RBI’s 'The India KLEMS Database,' detailing various economic measures and employment data. 

• The State Bank of India (SBI) released a report stating 8.9 crore jobs were created in manufacturing and services from FY14-FY23, 

compared to 6.6 crore in FY04-FY14. 

• The SBI report claimed the total labor force in India is 59.7 crore, aligning with the Annual Survey of Unincorporated Sector 

Enterprises (ASUSE). 

• The Centre for Monitoring Indian Economy (CMIE) reported a rise in unemployment to 9.2% in June 2024, contradicting official job 

creation claims. 

• Ground reports indicate significant unemployment, with high competition for government jobs and protests over schemes like 

Agnipath. 

• Public confusion arises from differing data sources and reports on employment and unemployment. 

• Prime Minister Narendra Modi cited an RBI report claiming 8 crore jobs were created in the last 3-4 years to counter opposition claims 

of high unemployment. 

• Modi highlighted upcoming infrastructure projects expected to create more jobs. 

• This statement counters reports from financial institutions like Citigroup suggesting inadequate job generation. 

• Modi referenced the RBI’s 'The India KLEMS Database,' detailing various economic measures and employment data. 

• The State Bank of India (SBI) released a report stating 8.9 crore jobs were created in manufacturing and services from FY14-FY23, 

compared to 6.6 crore in FY04-FY14. 

• The SBI report claimed the total labor force in India is 59.7 crore, aligning with the Annual Survey of Unincorporated Sector 

Enterprises (ASUSE). 

• The Centre for Monitoring Indian Economy (CMIE) reported a rise in unemployment to 9.2% in June 2024, contradicting official job 

creation claims. 



• Ground reports indicate significant unemployment, with high competition for government jobs and protests over schemes like 

Agnipath. 

• Public confusion arises from differing data sources and reports on employment and unemployment. 

KLEMS data 

• The KLEMS data is used to monitor and evaluate productivity growth and relies on official data like the Periodic Labour Force Survey 

(PLFS) and the Employment and Unemployment Surveys (EUS) by the National Sample Survey Office (NSSO). 

• KLEMS does not estimate employment independently; it uses official sources. 

• The employment figures from KLEMS should align with government data, not differ from them. 

• The Prime Minister and SBI were misguided in presenting KLEMS data as an independent source of employment data. 

• The Indian economy's complex structure and lack of reliable data cause varying employment estimates. 

• The organized sector data is available, but the unorganized sector, which employs 94% of the labor force, lacks comprehensive data. 

• The unorganized sector includes 11 crore farms and 6.5 crore MSMEs, making annual surveys difficult. 

• Data is collected periodically through the Census every 10 years and the ASUSE survey every five years. 

• No Census has been conducted since 2011, and UFS data pertains to 2012-17, leading to outdated information. 

• The period from 2016 to 2024 saw four economic shocks: demonetization, GST introduction, the NBFC crisis, and COVID-19, affecting 

data accuracy. 

• Pre-shock data is not reliable for current estimates due to structural changes in the economy. 

• The ASUSE 2024 report surveyed 16,382 FSUs and 4,58,938 establishments, estimating 6.50 crore establishments. 

• Economic shocks changed rural-urban ratios and the size of units, potentially causing bias in the number of establishments and their 

employment. 

Differences in PLFS and CMIE 

• The PLFS and CMIE data differ significantly due to different definitions of employment. 

• CMIE uses the International Labour Organization definition, counting only those with income from work as employed. 

• PLFS counts individuals as employed even if they don't receive income, including those giving free labor or without work but present 

in fields. 

• PLFS reports 50%-55% labor force participation, while CMIE reports 40%-45%, leading to a difference of about 90 million. 

• PLFS includes homemakers and the disguised unemployed, showing nearly everyone as employed. 

• CMIE identifies those who have stopped looking for work as unemployed, which PLFS does not recognize. 

• Youth unemployment is evident from reports of struggles to find work and issues in examinations. 

• The government denies the unemployment problem, relying on data with gaps and citing KLEMS data that does not independently 

estimate employment. 

• Acknowledging and addressing the problem is crucial to prevent growing youth frustration from escalating. 

Employees' Provident Fund Organisation (EPFO) 

• The Employees' Provident Fund Organisation (EPFO) is a statutory body of the Government 
of India responsible for administering the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952.  

It's a social security organization that provides various benefits to employees, including: 

• Provident Fund: This is a retirement savings scheme where both the employer and 
employee contribute a certain percentage of their salary to a fund. The accumulated funds 
with interest are payable to the employee on retirement, death, or resignation. 

• Pension Scheme: The EPF scheme also includes a pension scheme that provides a monthly 
pension to eligible employees after they retire. 

• Insurance Scheme: The EPFO also provides a life insurance cover for employees in case of 
death during employment. This scheme offers a lump sum payment to the nominee. 

• Deposit-Linked Insurance Scheme: This scheme provides insurance coverage for the 
employee's deposits in the Provident Fund account. 

• Other Benefits: The EPFO also offers other benefits like housing loans, education loans, and 
medical assistance. 

Key Features of EPFO: 
• Mandatory: It's mandatory for all establishments employing 20 or more persons to register 

with EPFO. 
• Contribution: Both the employer and employee contribute to the Provident Fund. 
• Tax Benefits: Contributions made to the EPF are eligible for tax deductions under Section 

80C of the Income Tax Act. 
• Government Regulation: The EPFO is governed by the Ministry of Labour and Employment. 
• Transparent & Secure: EPFO operates a transparent and secure system for managing 

employee funds. 
Benefits of EPFO: 

• Retirement Security: Provides a steady income stream during retirement. 
• Financial Security: Offers financial protection in case of death or disability. 
• Tax Savings: Contributions are eligible for tax deductions. 
• Social Security: Helps in building a strong social security system for employees. 

 

Organised and Unorganised Sectors 
 

• The organised sector encompasses all establishments that are registered with the government and comply 
with labor laws, including payment of minimum wages, social security benefits, and working conditions.  

• This sector is characterized by formal employment, structured working hours, and a higher level of 
productivity. 

Key features: 
• Registration: All units are registered with relevant authorities. 



• Labor Laws: Comply with labor laws, ensuring minimum wages, social security benefits, and safe working 
conditions. 

• Structured Operations: Formal employment with defined roles, fixed working hours, and clear hierarchies. 
• Higher Productivity: Efficient production processes due to mechanization, technology, and skilled workforce. 
• Taxation: Subject to income tax and other taxes. 

Examples: 
• Public sector undertakings (PSUs) 
• Large private companies 
• Multinational corporations 
• Factories 
• Banks and financial institutions 

Unorganised Sector: 

• The unorganised sector includes all establishments that are not registered with the government and do not 
adhere to labor laws.  

• It comprises a diverse range of activities, often characterized by informal employment, irregular work hours, 
and low levels of productivity. 

Key features: 
• Informal: No registration or formal contracts. 
• Lack of Labor Laws: Workers often face exploitation, with no minimum wages, social security benefits, or 

safety regulations. 
• Unstable Work: Highly susceptible to seasonal fluctuations and economic downturns. 
• Lower Productivity: Limited access to capital, technology, and training leads to lower efficiency. 
• Tax Avoidance: Often operate outside the tax net, contributing to lower government revenue. 

Examples: 
• Street vendors 
• Small workshops and factories 
• Domestic workers 
• Small retailers 
• Agriculture 

Differences between Organised and Unorganised Sectors: 

Feature Organised Sector Unorganised Sector 

Registration Registered with government Unregistered 

Labor Laws Comply with labor laws Do not comply with labor laws 

Employment Formal, with contracts and defined roles Informal, often temporary and insecure 

Working 
Hours 

Fixed and structured Irregular and unpredictable 

Productivity Higher, due to mechanization and skilled workforce Lower, due to lack of resources and training 

Taxation Subject to income tax and other taxes Often operate outside the tax net 

Social 
Security 

Employees have access to social security benefits 
(like health insurance, pensions, etc.) 

Workers have limited or no access to social 
security benefits 

Stability 
More stable, with less susceptibility to economic 
fluctuations 

Highly vulnerable to economic downturns 
and seasonal fluctuations 

 

 



 

The promise of parametric insurance (20 July) 
• 2023 was the warmest year on record with $280 billion in losses from natural disasters, only $100 billion of which was insured. 

• There is a significant gap in insurance coverage between developed and developing economies. 

• The insurance industry needs to enhance disaster resilience with alternative coverage methods due to the increase in extreme 

weather events. 

• The current method involves indemnity-based insurance products that require physical damage assessments for payouts. 

• Assessing damage is difficult for large-scale disasters, especially for economically disadvantaged communities without asset records. 

• Parametric insurance products are needed, where payments are triggered by real-time weather measurements, not physical loss 

verification. 

• Disaster-prone island countries have adopted parametric insurance for climate adaptation, building trust and reasonable pricing. 

• Insurers typically offer parametric products for low-frequency, high-impact disasters like earthquakes and cyclones. 

• In 2023, Morocco received $275 million in parametric insurance after a 6.8 magnitude earthquake, facilitated by the World Bank. 

• High-frequency, low-impact disasters like landslides and heat are becoming more relevant due to climate change. 

• In India, the government has used parametric policies for crop insurance, including the successful Pradhan Mantri Fasal Bima Yojana 

and the Restructured Weather Based Crop Insurance Scheme. 

• The private insurance industry in India offers more parametric products for states, corporations, self-help groups, and micro-finance 

institutions. 

• These products cover disasters like extreme precipitation, cyclones, and extreme heat. 

• Nagaland was the first state to buy parametric cover for extreme precipitation in 2021 and has since improved the product based on 

lessons learned. 

• Nagaland used India Meteorological Department data for precise coverage, setting an example for other states. 

• Kerala's Co-operative Milk Marketing Federation implemented parametric insurance for dairy farmers for heat stress on cattle. 

• Non-profits and micro-finance institutions have worked with private insurers for daily payouts to workers losing wages due to 

excessive heat. 

• Large corporations have parametric products for cyclonic winds and high waves, using wind speed, cyclone tracks, and storm surge 

data. 

• The impact of heavy rains from Cyclone Remal in West Bengal, Meghalaya, Manipur, and Mizoram highlights the need for parametric 

insurance. 

• Effective use of parametric products requires precise thresholds, experience sharing, mandatory bidding, retail payout dissemination, 

and encouraging household premium payments. 

• Aadhaar-based payment dissemination system aids India in implementing parametric products. 

• Regional pooling of risk and parametric contracts have been successfully implemented in the Pacific and Caribbean by multilateral 

institutions. 

• South Asia, being climate-vulnerable, could consider collaborative risk pooling and better bargains with large insurance companies. 

20th July 2024                             MAINS PRACTICE QUESTION 
 
GS Paper II: Disaster Funding 



 
Question: Critically analyze the role of parametric insurance in enhancing climate adaptation strategies for disaster-prone regions.      (150 
Words/10 Marks) 

 

 

Wrongheaded policy (20 July) 

The Karnataka Bill on reserving jobs for locals is self-defeating 

• Attempts to provide job reservations for local workers have been proven unconstitutional and 

rejected by courts. 

• State governments still attempt to cater to nativist sentiments. 

• Karnataka's draft Bill for local employment was temporarily withheld after industry backlash. 

• The Bill required 50% local candidates in management positions and 70% in non-management, 

with strict local criteria. 

• Similar Bills were passed in Andhra Pradesh (2019), Haryana (2020), and Jharkhand (2023). 

• Karnataka's Bill included proficiency in Kannada as a local criterion; Haryana and Andhra 

Pradesh focused on residency. 

• The Punjab and Haryana High Court quashed Haryana's Act in 2023 for violating Article 14 

(equality) and Article 19 (freedom). 

• The court stated such laws create "artificial walls" across India. 

• Andhra Pradesh's Act is still in court; Jharkhand's Bill is not implemented. 

• Karnataka's Bill also violates Article 16(3), which allows reservation based on residence only 

for public employment and only by Parliament, not State Legislatures. 

• Karnataka's motivation for local reservation Bills may stem from resident worker resentment 

over migrant workers taking jobs. 

• This resentment is strong among those seeking private sector jobs where migrant workers are 

exploited for longer hours, lower pay, and no benefits. 

• Migrant workers lack the political support available to local workers. 

• Karnataka should enforce labor rights for migrant workers to address labor market 

segmentation. 

• Curbing exploitative practices would create a level playing field for all workers. 

• Protectionism and parochialism are not the solutions. 

 



 

 



 




